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ENGLISH VERSION
Due on: 17 May 2024

(Assignment script is to be presented in the student’s own handwriting and A4 size white paper)

1. (a) What do you understand by personnel management? Describe the main functions of
personnel management.

(b) Discuss the objective of personnel management.

2. (a) Whatisjob analysis? Why is job analysis needed? Explain.
(b) Discuss in detail the various methods of job evaluation.

3. (a) What do you mean by recruitment? How recruitment is different from selection?
How will you determine the strategy of recruiting?
(b) Describe the employee selection process.

Note: Submit your assignment to the Coordinator of the Study Center you are attached with.
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(Assignment script is to be presented in the student’s own handwriting and A4 size white paper)
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3. (a)
(b)

What do you understand by personnel test? Describe the different types of personnel
tests.
Discuss the ethical issues of personnel test.

What is employee orientation? Explain the roles of different department in
orientation.

Why is training important?

Explain the different methods of training.

Describe the essential element related to the evaluation of employee performance.
Discuss the errors in performance evaluation.

Note: Submit your assignment to the Coordinator of the Study Center you are attached with.

DSA/MGD 3313_221 Page #2



